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	PURPOSE:  To inform the staff of OA, State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors, and other Registered Apprenticeship partners of the approval of the new Competency-based Occupational Framework (CBOF) for the occupation of Early Childhood Educator. 
                                         Early Childhood Educator
                                         O*NET-SOC Code:  25-2011.00
                                         RAPIDS Code:  3004CB
                                         Type of Training:  Competency-based

BACKGROUND:  The National Office has approved a new Competency-based Occupational Framework (CBOF), developed in partnership with the Urban Institute. This CBOF has met industry standards and approval; it covers job titles and occupational pathways, related functions and performance criteria, as well as academic, workplace and personal competencies for job success.  While use of CBOFs in developing standards utilizing the competency-based training approach is voluntary, no additional vetting of a Work Process Schedule (WPS) utilizing the CBOF should be required where a program aligns to the occupational framework described in a CBOF, beyond the basic requirements set forth in 29 CFR Part 29.  While on-the-job learning (OJL) is ordinarily outlined in the WPS, sponsors who utilize a CBOF must develop the Related Instruction Outline, which should be included in the standards.  This occupation was approved by the OA Administrator on March 15, 2021.
Included among the newly-approved CBOFs, is Early Childhood Educator. Early Childhood Educators:
· EEstablish a healthy learning environment for children from birth through age five in the school and classroom;

· PPlan and implement developmentally appropriate learning activities and document and assess children’s learning and progress;

· DDevelop and maintain relationships with families and communities and incorporate activities that take into consideration students’ cultural and socioeconomic backgrounds; and

· APre advocates for an inclusive profession and engage in continuous learning and reflective practice.

Within certain limits, the sponsors of CBOF apprenticeship programs are permitted to customize the job functions or competencies contained in a CBOF for Early Childhood Educator occupation.
However, OA encourages the use of all core competencies to be included in the approved WPS.  

ACTION:  OA staff should familiarize themselves with this bulletin and the attached CBOF as a source for developing apprenticeship standards and/or providing technical assistance.
If you have any questions, please contact Natalie Linton, Program Analyst, Division of Registered Apprenticeship and Policy at (202) 693-3592.

NOTE:  This bulletin is being sent via electronic mail.
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[bookmark: _Toc5269093]Work Process Schedule

		WORK PROCESS SCHEDULE

Early Childhood Educator

		O*NET-SOC Code:  25-2011.00

RAPIDS Code:  3004CB



		Job Title: 



		Level: 

		Specialization:



		Stackable Program: ___ Yes ___ No



Base Occupation Name:



		Company Contact:



		Address:

		Phone:

		Email:



		Apprenticeship Type:

_X__ Competency-based

___ Time-based

___ Hybrid

		Prerequisites:





*Graduates must meet all the qualifications and licensure requirements for the position of Early Childhood Educator in their State.

		Job Function 1:  Establishes and maintains a safe, caring, inclusive, and healthy learning environment



		Competencies

		Core or Optional

		RTI

		OJT



		A. Interacts with children according to their individual learning style and developmental period (from birth through age 8) with physical, cognitive, socio-emotional, and linguistic activities 

		Core

		

		



		B. Ensures that the learning environment is culturally responsive to children from a variety of different backgrounds 

		Core

		

		



		C. Makes evidence-based decisions to support each child based on their developmental needs

		Core

		

		



		D. Takes cues from children when they are unwell or need help

		Core

		

		



		E. Acclimates children to the school environment so the transition between home and school is smooth

		Core

		

		



		F. Maintains a safe and enriching play environment

		Core

		

		



		G. Complies with state licensing requirements and company policies with regard to safety (health, cleaning, sanitation)

		Core

		

		








		Job Function 2:  Plans and implements intentional, developmentally, culturally, and linguistically appropriate learning experiences



		Competencies

		Core or Optional

		RTI

		OJT



		A. Collaborates with other early childhood educators in the development, implementation, and continuous improvement of early learning activities

		Core

		

		



		B. Confers with other staff members to incorporate reflective supervision of children and feedback, and plan and offer opportunities for children’s growth and development

		Core

		

		



		C. Gives children an age-appropriate balance of individual, small group, and whole group activities

		Core

		

		



		D. Reads, understands, and follows state early learning guidelines, guidance from Head Start, public pre-k, and elementary education, and privately-owned childcare

		Core

		

		



		E. Plans and offers activities, purposeful play opportunities and educational programs which include key learning development areas 

		Core

		

		



		F. Works towards planning learning activities that allow children of all backgrounds to feel included

		Core

		

		



		G. Offers early symbolic language with underpinnings in reading and math that is age appropriate

		Core

		

		



		H. Guides and assists children in the development of positive interpersonal relationships between peers, and models conversation, eating, dressing, sleeping, and toilet habits

		Core

		

		



		Job Function 3:  Observes, documents, and assesses children’s learning and development



		Competencies

		Core or Optional

		RTI

		OJT



		A. Assesses and celebrates each child’s unique variations to better design curriculum and instruction to support their development and learning needs

		Core

		

		



		B. Observes and records work samples, including anecdotes, from children over time, including taking dictation of children’s reflections and ideas to show progress 

		Core

		

		



		C. Identifies and uses different types of assessment accurately and ethically

		 Core

		

		



		D. Tracks children’s developmental and academic progress to plan next steps and shape learning opportunities

		Core

		

		



		E. Maintains accurate and coherent records and reports, and shares information only when appropriate

		Core

		

		



		F. Complies with relevant federal, state, and local requirements around mandated reporting, child study, and supports for children with disabilities

		Core

		

		








		Job Function 4:  Develops reciprocal, culturally responsive relationships with families and communities



		Competencies

		Core or Optional

		RTI

		OJT



		A. Learns about each child’s cultural background and does relevant research to better relate to them 

		Core

		

		



		B. Works in partnership with parents and/or caregivers to help them advance, recognize, and value the contributions they make to the child’s health, well-being, learning, and development

		Core

		

		



		C. Respects and values parents and/or caregivers as children’s first teachers

		Core

		

		



		D. Discusses children’s progress and plans next stages in their learning with parents and/or caregivers

		Core

		

		



		E. Establishes and maintains collaborative relationships with co-workers and community service providers working with children 

		Core

		

		



		Job Function 5:  Advances and advocates for an equitable, diverse, and effective early childhood education profession



		Competencies

		Core or Optional

		RTI

		OJT



		A. Understands and complies with company policies about inclusivity and equity. 

		Core

		

		



		B. Promotes equality of opportunity and anti-discriminatory practices

		Core

		

		



		C. Communicates effectively, sensitively, and confidentially with apprentices, families, and colleagues of all backgrounds

		Core 

		

		



		D. Serves as an informed advocate for the early childhood field

		Optional

		

		



		E. Advocates for the needs of children and their families

		Core

		

		



		Job Function 6: Engages in reflective practice and continuous learning



		Competencies

		Core or Optional

		RTI

		OJT



		A. Takes advantage of available opportunities for professional development and continuous learning

		Core

		

		



		B. Openly receives critique and feedback from peers and supervisors, and improves own practice as appropriate

		Core

		

		



		C. Engages in continuing professional development and reflective practice to improve own skills, practice, and subject knowledge

		Core

		

		



		D. Models and promotes compassionate behavior

		Core

		

		



		E. Maintains effective communication in a professional manner with peers, supervisors, parents, and community

		Core
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