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[bookmark: _Hlk177981010]SUBJECT:	New Apprenticeable Occupation: Tutor
1. Purpose. To inform the staff of OA, State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors, and other Registered Apprenticeship partners of the following new apprenticeable occupation:  Tutor.

2. Action Requested. OA staff should familiarize themselves with this bulletin and the attached Work Process Schedule and Related Instruction Outline, as a source for developing apprenticeship standards and/or providing technical assistance.

Tutor will be added to the List of Occupations Recognized as Apprenticeable by OA located on www.apprenticeship.gov .  A suggested Work Process Schedule and Related Instruction Outline are attached.

3. Summary and Background. 
a. Summary – The occupation Tutor was submitted by Nicole Field, Apprenticeship and Training Representative, Region 1, Office of Apprenticeship were processed by Ricky Godbolt and approved by the OA Administrator on August 25, 2024.  

b. Background – 

New/Revised Occupation Background - Under 29 CFR section 29.4, an occupation for a RAP must meet the following criteria to be determined apprenticeable:

a) Involve skills that are customarily learned in a practical way through a structured, systematic program of on-the job supervised learning:
b) Be clearly identified and commonly recognized throughout an industry;
c) Involve the progressive attainment of manual, mechanical, or technical skills and knowledge which, in accordance with the industry standard for the occupation, would require the completion of at least 2,000 hours of on-the-job learning to attain; and
d) Require related instruction to supplement the on-the job learning. 



4. New Apprenticeable Occupation. The occupation Tutor was submitted for an apprenticeability determination.

Tutor 
O*NET-SOC CODE:  25-3041.00   
RAPIDS Code:  3087
Type of Training:  Competency-based
Average Term: 2 years

Tutors perform the following duties: 
· Create unit planning of instruction for each group of students.
· Teach skills to improve academic performance, including study strategies, note-taking skills, and test-taking strategies.
· Identify, develop, or implement intervention strategies, tutoring plans, or individualized education plans (IEPs) for students.
· Identify the underlying principles, reasons, or facts of information by breaking down information or data into separate parts.

5. [bookmark: _Hlk177981023]Inquiries. If you have any questions, please, contact Nicole Field, Apprenticeship and Training Representative, Office of Apprenticeship at (732) 688-3571or Field.Nicole@dol.gov .

6. Attachments. 
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Work Process Schedule

		Tutor



		Job Description: Tutors typically work in educational settings such as schools and tutoring centers to assist students in meeting academic milestones, succeeding in their courses, and preparing for examinations.

They establish a rapport with their students, recognizing their strengths and weaknesses in a particular subject, understanding their individual learning preferences, and considering their educational objectives in collaboration with teachers and parents.

Tutors often employ a guided approach to teaching, aiding students in completing their assignments by prompting them with questions that lead to the correct answers, while simultaneously explaining the rationale behind problem-solving techniques.

Their responsibilities include identifying the educational requirements of individuals, devising formal instructional programs or workshops, and delivering educational content to learners. Furthermore, they communicate information effectively to supervisors, colleagues, and subordinates via phone, written correspondence, email, or in-person interactions.

Tutors are adept at analyzing data and assessing outcomes to identify optimal solutions and resolve issues. They also translate complex information into understandable terms and elucidate its practical applications.

Moreover, tutors engage in the creation of innovative concepts, relationships, systems, products, or artistic contributions. They remain updated on technological advancements and integrate newfound knowledge into their professional responsibilities.

Additionally, they gather information from various sources, set specific objectives, and establish strategic plans to efficiently prioritize, organize, and complete tasks within their role.



		RAPIDS Code: 3087

		O*NET Code: 25-3041.00



		Estimated Program Length:  4000 Hours



		Apprenticeship Type:	Competency-Based







On-the-Job Learning Outline 

		Professionalism



		Competencies

		Date Completed

		Initial



		 

A. Join the site visit, collaboration meeting or other event established by your site and your site coordinator to introduce yourself and review school partner expectations. 



		

		 



		 

B. Follow the schedule provided for daily routines, including assigned duties and meetings. 



		

		 



		 

C. Providing information to supervisors, co-workers, and subordinates by telephone, in written form, e-mail, or in person. 



		

		 



		 

D. Review and complete the Modified Danielson Self-Assessment. Identify and share goals with your instructional coach. 



		

		 



		 

E. Utilize FERPA guidelines to ensure the separation of personal and professional relationships. 



		

		 



		 

F. Follow and demonstrate the policies and procedures as outlined in the Employee Handbook, School level handbook, and agency code of ethics if applicable. 



		

		 



		 

G. Follow expectations for the creation and use of the unit planning template for collaborative and personalized instruction. 



		

		 



		 

H. Actively participate in weekly delivery professional learning opportunities and complete all literacy training. (Only if you are a teacher of ELA.) 



		

		 



		 

I. Complete iReady training and collaborate with instructional coaches on building out your unit plan. 



		

		 



		 

J. Actively participate in any faculty professional learning and complete reflections of MCL use of strategies. 



		

		 



		 

K. Follow expectations for submissions of work time through ADP 



		

		 



		 

L. Review and complete the Use of Data indicator on the TEAM Professionalism rubric (progress report) and work with mentor teacher 



		

		 



		 

M. Actively participate in bi-monthly redelivery of faculty professional learning, plan and implement use of one strategy and receive feedback from MCL. 



		

		 



		 

N. Document by entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic form. 



		

		 



		 

O. Keeping up-to-date technically and applying new knowledge to your job. 



		

		 



		 

P. Providing guidance and expert advice to management or other groups on technical, systems-, or process-related topics. 



		

		 



		 

Q. Performing day-to-day administrative tasks such as maintaining information files and processing paperwork. 



		

		 



		 

R. Utilize your email to respond to all communication from instructional coaches, site coordinator, classroom teachers, parents and any additional colleagues. 



		

		 



		 

S. Attend training sessions or professional meetings to develop or maintain professional knowledge. 



		

		 



		 

T. Using computers and computer systems (including hardware and software) to program, write software, set up functions, enter data, or process information. 



		

		 



		 

U. Review data to inform tutoring practice. 



		

		 



		 

V. Participate in training and development sessions to improve tutoring practices or learn new tutoring techniques. 



		

		 



		 

W. Utilize technology software i.e. Microsoft Office, Google Meet, and Zoom. 



		

		 



		 

X. Developing constructive and cooperative working relationships with others, and maintaining them over time. 



		

		 





											

		Instruction



		Competencies

		Date Completed

		Initial



		 

A. Conduct sessions that are engaging and rigorous based on academic needs for scholars. 



		

		 



		 

B. Conduct sessions that follow the teaching and learning framework (I do, We do, You do) 



		

		 



		 

C. Choose the most effective materials to support the lesson objective, engage students, and provide opportunities for student-to-student interaction and distribute accordingly. 



		

		 



		 

D. Use the framework, independently plan and teach consistently for a 10-week block. 



		

		 



		 

E. Receive feedback from Instructional Coach throughout the unit of study and make instructional adjustments based on feedback. 



		

		 



		 

F. Have scholars complete end of session surveys in Pearl
reviews data to inform practice 



		

		 



		 

G. Replicate established transition routines when changing activities during the day. 



		

		 



		 

H. Demonstrates flexibility and responsiveness when delivering instruction. 



		

		 



		 

I. Choose the most effective materials to support the lesson objective, engage students, with various learning styles and provide opportunities for student-to-student interaction. 



		

		 



		 

J. Observe lessons with districts approval to inform instruction. 



		

		 



		 

K. Create unit planning of instruction for each group of students 



		

		 



		 

L. Promote equality of opportunity and anti-discriminatory practices. 



		

		 



		 

M. Communicate effectively, sensitively, and confidentially with colleagues of all backgrounds. 



		

		 



		 

N. Teach skills to improve academic performance, including study strategies, note-taking skills, and test-taking strategies. 



		

		 



		 

O. Conducting practice tests to track progress, identify areas of improvement and help set goals for exam preparation. 



		

		 



		 

P. Identify, develop, or implement intervention strategies, tutoring plans, or individualized education plans (IEPs) for students. 



		

		 



		 

Q. Administer, proctor, or score academic or diagnostic assessments. 



		

		 



		 

R. Translating or explaining what information means and how it can be used. 



		

		 



		 

S. Identifying the underlying principles, reasons, or facts of information by breaking down information or data into separate parts. 



		

		 



		 

T. Review class material with students by discussing text, working solutions to problems, or reviewing worksheets or other assignment. 



		

		 



		 

U. Assess students' progress throughout tutoring sessions. 



		

		 



		 

V. Instruct students both in person and/or virtually. 



		

		 



		 

W. Work with students to help them understand key concepts, especially those learned in the classroom. 



		

		 



		 

X. Assist students with homework, project, test, preparation, papers, research, and other academic tasks. 



		

		 



		 

Y. Utilize tools needed to complete tasks such as Computers, Scanners, Scientific Calculators, or a Multi-line telephone system. 



		

		 



		 

Z.  Identifying the educational needs of others, developing formal educational or training programs or classes, and teaching or instructing others. 



		

		 



		 

[. Identifying the developmental needs of others and coaching, mentoring, or otherwise helping others to improve their knowledge or skills. 



		

		 



		 

\. Translating or explaining what information means and how it can be used. 



		

		 





											

		Enviroment



		Competencies

		Date Completed

		Initial



		 

A. Support the classroom teacher in reinforcing the rules and procedures for student learning and behavior in the classroom. 



		

		 



		 

B. Establishes and maintains a safe, caring, inclusive, and healthy learning environment. 



		

		 



		 

C. Communicate with students using positive, professional, and compassionate language and tone. 



		

		 



		 

D. Complete Modified Danielson framework for Domain 2 and discuss with the instructional coach for observations. 



		

		 



		 

E. Scholars report overall enjoyment working with apprentices through session surveys on Pearl. 



		

		 



		 

F. Complies with relevant federal, state, and local requirements around mandated reporting, child study, and supports for children with disabilities. 



		

		 



		 

G. Collaboration with classroom teacher regarding any behavioral ussies that occur during tutoring or academic concerns. 



		

		 



		 

H. Developing and distributing teaching materials to supplement classroom lessons, including study guides. 



		

		 



		 

I. Provide feedback to students, using positive reinforcement techniques to encourage, motivate, or build confidence in students. 



		

		 



		 

J. Collaborate with students, parents, teachers, school administrators, or counselors to determine student needs, develop tutoring plans, or assess student progress. 



		

		 



		 

K. Monitor student performance or assist students in academic environments, such as classrooms, laboratories, or computing centers. 



		

		 



		 

L. Travel to students' homes, libraries, or schools to conduct tutoring sessions. 



		

		 



		 

M. Serves as an informed advocate for Education. 



		

		 



		 

N. Performing for people or dealing directly with the public. 



		

		 



		 

O. Organize tutoring environment to promote productivity and learning. 



		

		 





											

		Planning



		Competencies

		Date Completed

		Initial



		 

A. Utilize backwards design: Use iReady diagnostic data including instructional groupings, prerequisites, and scaffolding to complete Unit Planning template. Discuss with instructional coach. 



		

		 



		 

B. Attend and bring required materials to classroom, weekly coaching sessions, and team meetings 



		

		 



		 

C. Review and make notes on unit plans prior to collaboration (i.e. unit starters, standards, lesson plans, etc.). 



		

		 



		 

D. Complete surveys in Pearl for each instructional session completed. This includes comments with notes on how the session went. 



		

		 



		 

E. Prepare lesson materials (i.e. make copies, gather materials, set up learning stations, etc.) 



		

		 



		 

F. Collaborate with classroom teacher
share unit plan and work to connect prioritized skills from iReady to current year long scope and sequence.  



		

		 



		 

G. In discussion with the instructional coach, review additional student achievement data to update unit planning and priorities for each student. 



		

		 



		 

H. Working with the classroom teacher to share their data related to the goals and determined the effectiveness of the intervention. 



		

		 



		 

I. Schedule tutoring appointments with students or their parents. 



		

		 



		 

J. Develop teaching or training materials, such as handouts, study materials, or quizzes 



		

		 



		 

K. Research or recommend textbooks, software, equipment, or other learning materials to complement tutoring. 



		

		 



		 

L. Developing, designing, or creating new applications, ideas, relationships, systems, or products, including artistic contributions. 



		

		 



		 

M. Prepare progress reports and distribute to individuals in charge of parent communication. 



		

		 



		 

N. Estimating quantities or determining time, resources, or materials needed to perform activity. 



		

		 



		 

O. Designing differentiated learning goals. 



		

		 



		 

P. Choose the most effective materials to support the lesson objective, engage students, with various learning styles and provide opportunities for student-to-student interaction. 



		

		 



		 

Q. Observe lessons with districts approval to inform instruction. 



		

		 



		 

R. Create unit planning of instruction for each group of students 



		

		 



		 

S. Prepare and facilitate tutoring workshops, collaborative projects, or academic support sessions for small groups of students. 



		

		 



		 

T. Prepare lesson plans or learning modules for tutoring sessions according to students' needs and goals. 



		

		 



		 

U. Analyzing information and evaluating results to choose the best solution and solve problems. 



		

		 





											

























Suggested Related Instruction Outline

		Provider



		Name: 



		Address: 



		Email:

		Phone Number:



		Suggested Related Instruction Hours: 288









		*CIP Code

		Course Title

		Contact Hours



		

		A. Demonstrating Knowledge of Students  

. Respect for students&apos
identities  

. Understanding students&apos
current knowledge and skills  

. Knowledge of whole child development  

. Knowledge of the Learning Process and Learning Differences

		40



		

		B. Setting Instructional Outcomes  

. Value and Relevance of Content  

. Alignment to Grade-Level Standards  

. Clarity of Goal  

. Suitability for Diverse Learners (needs, culture, interests)

		40



		

		C. Creating an Environment of Respect and Rapport  

. Positive relationships with students  

. Affirm student belonging  

. Cultural Responsiveness

		30



		

		D. Maintaining a Positive and Purposeful Environment  

. Fostering a safe and supportive learning environment and a  culture for learning  

. Providing students with support while promoting independence  

. Setting reasonable expectations for the learning environment	

		24



		

		E. Participating in a Professional Community  

. Positive relationships with colleagues  

. Engage in Culture of professional Inquiry and Reflective Practice  

. Demonstrate Collaborative Spirit

		10



		

		F. Growing and Developing Professionally  

. Seeking and acting on feedback  

. Developing Cultural Responsiveness

		24



		

		G. Demonstrate Professionalism  

. Acting with Care, honestly, and Integrity  

. Advocate for Students  

. Integrity/Ethical Conduct

		30



		

		H. Communicating with Students  

. Provide purpose for learning and criteria for success.  

. Through explanation of content using academic language

		40



		

		I. Engaging Students in Learning  

. Quality of Questions and Student Engagement  

. Use of Appropriate Instructional Resources  

. Appropriate Structure and Pacing

		40



		

		J. Demonstrating Flexibility and Responsiveness  

. Lesson Adjustment in Response to Student Work  

. Promote Persistence

		10



		Total

		

		288








