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SR 'El[-lEREAS 2023 marks the 86”‘ Annlversary of the Natlonal Apprentrceshlp Act and

L aintain an inclusive, diverse and highly:skilled workforce thatis capable of meetmg the
mands of the lndustry we serve and fortrfymg our economy, and - E

': HEREAS Reglstered Apprentlceshlp programs enable employers to deveIOp and traln therr

"reers and

" '; '-

__HEREAS The lnternatlonal Brotherhood of Borlermakers recognlzes the role of Reglstered

f_verty and lnequallty, thus provrdmg a path for all qualrfred rndlvlduals mcludmg women
,uth people of color rural communrtles JUSthe mvolved rndlvrduals and mdlwduals wrth

HEREAS The Internatronal Brotherhood of Bollermakers recognrzes that Reglstered

Rk s ch as reburldrng our country S mfrastructure addressmg crltrcal supply chain demands,
] st portlng a clean energy workforce modernlzmg our cybersecurrty response and respondlng o
| to care economy lssues - ' SR : - '

f_;_NOW THEREFORE I Laura Bell] Vlce Pre5|dent of the Internatlonal Brotherhood of
o B |Iermakers call upon the Constructron Industry to recognlze the value of Regrstered
A prentlceshrp, and to promote lndustry awareness and expansron durlng the erghty-srxth

_ :‘-,‘e'-“

¥ __:-f'-annlversary of
B T NATIONALAPPRENTICESHIP WEEK S
November 13, 2022 through November 17 2022

: 'Laura Bell Vrce Pre5|dent Internatlonal Brotherhood of Borlermakers N
.',i 409 938 8205 C_3323733900 o 1'29__30;-G1'11f Freiewayta_Maqge -Te?‘.-as"77568;;

HEREAS the Internal Brotherhood of Borlermakers recogmzes the urgent need to prepare and R

prentlceshrp, a proven and mdustry dnven training model can tram our workforce and burld . '
prpelrne into good quallty ]ObS in order to address our natron S pressmg workforce challenges- G



